
Type ECTS CM TD Total

   Semester 07 Oblig. 30,0 142,0 93,0 235,0
      UE1 - Designing a human resources development policy Oblig. 6,0 50,0 2,0 52,0
      UE2 - Mobilizing human resources marketing principles Oblig. 6,0 35,0 5,0 40,0
      UE3 - Communicating in English in a professional context Oblig. 6,0 40,0 40,0
         Business English Oblig. 3,0 20,0 20,0
         Management case studies Oblig. 3,0 20,0 20,0
      UE4 - Mastering strategic, social and environmental challenges 1 Oblig. 6,0 57,0 8,0 65,0
      UE5 - Learning research fundamentals and developing reflexivity Oblig. 6,0 38,0 38,0
         Mastering research methodology Oblig. 4,0 29,0 29,0
         Developing a professional project Oblig. 2,0 9,0 9,0

   Semester 08 Oblig. 30,0 151,0 16,0 167,0
      UE6 - Implementing labor law regulations Oblig. 6,0 44,0 8,0 52,0
      UE7 - Mastering strategic, social and environmental challenges 2 Oblig. 6,0 67,0 8,0 75,0
      UE8 - Acting in social policies and working conditions 1 Oblig. 6,0 40,0 40,0
      UE9 - Professional internship and thesis Oblig. 12,0

   Semester 09 Oblig. 30,0 152,0 86,0 238,0
      UE1 - Driving change and innovation Oblig. 6,0 34,0 6,0 40,0
      UE2 - Manage crisis and territorial changes Oblig. 6,0 30,0 30,0
      UE3 - Developing leadership skills Oblig. 6,0 24,0 54,0 78,0
         Team management and group dynamics Oblig. 2,0 24,0 22,0 46,0
         Coaching and professional project Oblig. 1,0 10,0 10,0
         Business English Oblig. 3,0 22,0 22,0
      UE4 - Acting in social policies and working conditions 2 Oblig. 6,0 52,0 8,0 60,0
      UE5 - Leading a HRM project  1 Oblig. 6,0 12,0 18,0 30,0

   Semester 10 Oblig. 30,0 110,0 55,0 165,0
      UE6 - Leading a HRM project 2 Oblig. 6,0 30,0 30,0
      UE7 - Managing social and industrial relations Oblig. 6,0 59,0 11,0 70,0
      UE8 - Developing collective and individual skills Oblig. 6,0 51,0 14,0 65,0
      UE9 - Professional internship and thesis Oblig. 12,0
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